GENDER AND WORK

Capsule Statement:
Gender is a main factor as regards to the division of work and wages across the globe. By developing a feminist understanding of work, this course explores women's historical and contemporary work experiences in formal and informal economies. Looking holistically at the issues of women’s work, such as gender-based discrimination, sexual harassment, and non- recognition of women’ work, this course focuses on the experiences of women in Pakistan. The course addresses some key questions regarding gender and work. Some of these questions are a)how gender changes the monetary benefits and worth of work b)what ‘counts’ as work when women do it, c)why are women paid less than men for the same work, d)why are certain categories of work marked as women’s work, e) does waged-work turns a woman into a truant mother and wife, f) why does women’s paid work remain invisible? And g) Why is there discrimination to include trans-genders in work-force and they are secluded as a group? Finally, this course explores strategies for the recognition of work of different genders and its integration into national economy.

Objectives:
After the completion of this course, students will be able to

· Understand the categories of work (productive labor/reproductive labor/, waged/unwaged) in the urban and rural settings
· Identify contemporary national and global issues relating to gender and work.
· Study global and local patterns of women’s work in the context of globalization
· Identify hurdles blocking women and transgender from entering into market economy
· Demonstrate an understanding of the changing global context of gender and work and the impact this has had on individuals and society.
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