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	Duration
	
	3 Hours (15 sessions)

	
	
	
	
	
	

	Prerequisites (If
	
	None
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	Sami Ullah Bajwa

	Resource Person
	
	sami.bajwa@umt.edu.pk
	
	
	

	
	
	
	
	
	

	Name and Email
	
	Profile of Resource Person:

	
	
	https://sbe.umt.edu.pk/dom1/Academics/Faculty/Sami-Ullah-Bajwa.aspx

	
	
	
	
	
	

	Counseling
	
	Thursday (3:00-6:00), Friday (3:00-6:00)

	Timing
	
	

	
	
	Tuesday – on request

	
	
	

	
	
	Room# 5- Department of Management /Business Administration

	
	
	
	

	Contact no.
	
	+92 42 111 300 200 (extension: 3315)

	
	
	
	

	Web Links
	
	2017 Global IHRM Conference

	
	
	http://lser.la.psu.edu/cihrs/IHRMconference
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Chairman/Director Programme signature………………………………….Date……………………..

Vision

SBE envisions its success in the sustainable contribution that it will make to the industry, academia and research in public and private sector. SBE will lead by providing professionally competent and ethically conscious human resources engaged in the global and local context to foster socio-economic growth and sustainability for the society.SBEenvisages having facultywith high research potential and a deep desire for cutting edge research including collaboration with national and international partners.

Mission

Being a research-oriented and student-centric business school, we emphasize research publications in impact journals as well as state-of -the-art learning methodologies. We will prepare our students to become the future ethical business leaders and the guiding post for the society, while equipping them with the knowledge and skills required by world-class professionals. We will be the leading choice for organizations seeking highly talented human resource. SBE will foster internationalization with key stakeholders and actively work to exchange best practices with business schools across Pakistan through collaborations, workshops, conferences and other means.

Program Objectives

· To develop a sound understanding of solving organizational problems, such as sustainability, through evidence-based theories and practices for managing organizations both at the domestic and global levels.
· To develop competence of understanding management issues at the conceptual level.
· To develop competence of generating and testing ideas using scientific methods.
· To develop competence of presenting research-based management solutions by following world-class professional, academic, and ethical standards.
Course Objectives

1. To augment participants’ ability to undertake research, with a focus on writing conceptual papers with Integrated Literature Review Method

a. This includes building scholarly orientation among students and use of online/technological tools for identifying literature, making repositories, reviewing literature and referencing

2. Introduce participants’ with domain/field of Global Human Resource Management

a. This includes covering Seminal work, contemporary focus, future directions, major contributors, leading journals and platforms (e.g. conferences) of the field
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Teaching Methodology

Lectures

Class Discussions

Article presentations

STUDENTS ARE REQUIRED TO READ AND UNDERSTAND ALL ITEMS OUTLINED IN THE PARTICIPANT HANDBOOK

· Be On Time
You need to be at class at the assigned time. After 10 minutes past the assigned time, you will be marked absent.

· Mobile Policy
TURN OFF YOUR MOBILE PHONE!It is unprofessional to be texting or otherwise.

· Email Policy
READ YOUR EMAILS! You are responsible if you miss a deadline because you did not read your email.

Participants should regularly check their university emails accounts regularly and respond accordingly.

· Class Attendance Policy
A minimum of 80% attendance is required for a participant to be eligible to sit in the final examination. Being sick and going to weddingsare absences and will not be counted as present. You have the opportunity to use 6 absences out of 30 classes. Participants with less than 80% of attendance in a course will be given grade ‘F’ (Fail) and will not be allowed to take end term exams. International students who will be leaving for visa during semester should not use any days off except for visa trip. Otherwise they could reach short attendance.

· Moodle
UMT –LMS (Moodle) is an Open Source Course Management System (CMS), also known as a learning Management System (LMS). Participants should regularly visit the course website on MOODLE Course Management system, and fully benefit from its capabilities. If you are facing any problem using moodle, visit http://oit.umt.edu.pk/moodle. For further query send your queries to moodle@umt.edu.pk
· Harassment Policy
Sexual or any other harassment is prohibited and is constituted as punishable offence. Sexual or any other harassment of any participant will not be tolerated. All actions categorized as sexual or any other harassment when done physically or verbally would also be considered as sexual harassment when done using electronic media such as computers, mobiles, internet, emails etc.

· Use of Unfair Means/Honesty Policy
Any participant found using unfair means or assisting another participant during a class test/quiz, assignments or examination would be liable to disciplinary action.
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· Plagiarism Policy
All students are required to attach a “Turnitin” report on every assignment, big or small. Any student who attempts to bypass “TurnItin ” will receive “F” grade which will count towards the

CGPA. The participants submit the plagiarism report to the resource person with every assignment, report, project, thesis etc. If student attempts to cheat Turnitin, he/she will receive a second “F” that will count towards the CGPA. There are special rules on plagiarism for final reports etc. all outlined in your handbook.

· Withdraw Policy
Students may withdraw from a course till the end of the 12th week of the semester. Consequently, grade W will be awarded to the student which shall have no impact on the calculation of the GPA of the student.A Student withdrawing after the 12th week shall be automatically awarded “F” grade which shall count in the GPA.

· Communication of Results
The results of quizzes, midterms and assignments are communicated to the participants during the semester and answer books are returned to them. It is the responsibility of the course instructor to keep the participants informed about his/her progress during the semester. The course instructor will inform a participant at least one week before the final examination related to his or her performance in the course.
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Grade Evaluation Criteria

	Quizzes (un-announced)
	20 points

	Assignments (1st 10 points [in groups of 2 members], 2nd & 3rd 5 points each)
	20 points

	Class Participation (contribution)
	20 points

	Term Project
	30 points

	Article Discussion Lead (in groups of 2 members each)
	10 points

	Total
	100 points
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Calendar of Course contents to be covered during semester


	Week
	Topic and Reading
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 Class introduction and Course overview
	2
	
	Evolution of Global HRM – Drivers and Scope
	

	
	
	Adler, N. J., & Bartholomew, S. (1992). Managing globally competent people. The

	
	
	

	
	
	Executive, 6(3), 52-65.
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4


5


6


7


8



Framework of Global Human Resource Management

Schuler, R. S., Dowling, P. J., & De Cieri, H. (1993). An integrative framework of strategic international human resource management. Journal of management, 19(2), 419-459.


Writing Integrative Literature Reviews

Torraco, R. J. (2016). Writing integrative literature reviews: Using the past and present to explore the future. Human Resource Development Review, 15(4), 404-428.


Integrated Model of Global Human Resource Management

Taylor, S., Beechler, S., & Napier, N. (1996). Toward an integrative model of strategic international human resource management. Academy of Management review, 21(4), 959-985.

1st Assignment Due for Submission (through moodle ONLY): Major Contributor of GHRM – identify 4 phenomenon of interest/constructs related to field for future study


Use of Mix Method Methodology in 21st Century Global HRM Research

Kiessling, T., & Harvey, M. (2005). Strategic global human resource management research in the twenty-first century: an endorsement of the mixed-method research methodology. The International Journal of Human Resource Management, 16(1), 22-45.


Research Agenda in Global HRM

Brewster, C., & Suutari, V. (2005). Global HRM: aspects of a research agenda. Personnel Review, 34(1), 5-21.


Muslim Migrant Women – Relational Perspective

Ali, F., Malik, A., Pereira, V., & Al Ariss, A. (2017). A relational understanding of work-life balance of Muslim migrant women in the west: future research agenda. The International Journal of Human Resource Management, 28(8), 1163-1181

2nd Assignment Due – Identify phenomenon of interest/construct to be studied and prepare bibliography, identify 5 journals to submit paper
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10
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The need and Importance of reflexive HRM


Mahadevan, J., & Kilian-Yasin, K. (2017). Dominant discourse, orientalism and the need for reflexive HRM: Skilled Muslim migrants in the German context. The International Journal of Human Resource Management, 28(8), 1140-1162.


Muslim Diaspora in the West and International HRM

Syed, Jawad, and Edwina Pio. "Muslim diaspora in the West and international HRM." (2017): 1109-1118.

3rd Assignment Due – Research Questions and Methodology of the final paper


Understanding Comparative Research in Global HRM field

Stor, M., & Kupczyk, T. (2015). Differences in Competency Management– Comparative Analysis between Polish, Spanish, and Austrian Business Practices. Journal of Intercultural Management, 7(2), 49-74.


Contemporary Research in the field of Global HRM Field

Björkman, I., & Welch, D. (2015). Framing the field of international human resource management research. The International Journal of Human Resource Management, 26(2), 136-150.


Evolving research on expatriates

13 Dabic, M., González-Loureiro, M., & Harvey, M. (2015). Evolving research on expatriates: what is ‘known’after four decades (1970–2012). The International Journal of Human Resource Management, 26(3), 316-337.
Future of Global HRM

Farndale, E., Raghuram, S., Gully, S., Liu, X., Phillips, J. M., & Vidović, M. (2017). A vision

14 of international HRM research. The International Journal of Human Resource Management, 28(12), 1625-1639.
Project Due- Final Paper Submission (through moodle)
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 Final Paper Presentations

Reference Books:

· Stahl &Björkman (2012).Handbook of Research in International Human Resource Management (2nded.). Cheltenham: Edward Elgar.
· Collings, Wood, &Caligiuri (2015). The Routledge Companion to International Human Resource Management. New York: Routledge.
· Sparrow (2009). Handbook of International Human Resource Management: Integrating People, Process, and Context. West Sussex:Wiley.
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